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Week 1 – January 12, 2025
This week you learned about pedagogy. Reflect on how you can use the information on Bloom’s Revised Taxonomy in your current or future position. Did anything specific stand out from the lesson and readings? - describe, reflect, and explain.

	As I was reading the slide “What is Pedagogy?” from our lesson this week, there were a couple of items that jumped out to me. The first being that pedagogy was from the Greek language and refers to teaching children but then it goes onto Socrates (Ancient Greece) and his teaching practice by method of conversation. Was Socrates teaching children? I am pretty sure he was teaching other adults, because I highly doubt that Socrates was allowing children to realize their own truth. Furthermore, (Rud, 1997) went on to say, “understandings of a "Socratic method" differ widely. There is, for example, disagreement over whether Socrates offered a pedagogical method as that term is understood today.” So, while Socrates’s way of teaching is interesting, I don’t know why it was in the paragraph discussing how pedagogy came to be.
	There was another statement on the same page which I wanted to investigate more and that was that as public schools were formed, teachers viewed themselves as authoritative and that learning should be lecture followed by a summative test. While I am thankful that approach is being abandoned as educators learn more about learning, I am curious as to why the teachers felt that they needed to be authoritative? Or were the teachers mandated to be? After some looking around I found that they needed to establish order and ensure basic academic goals were being met. As a follow on to this, I found the Sage-on-the-Stage vs Guide-on-the-Side idea a great way to sum up what it was like in our childhood learning vs. what our goals should be for teaching currently.
	Bloom’s Revised Taxonomy and the verbs associated with it are things that I am comfortable with and understand well. I use these almost daily when revising curriculum for our schoolhouses. I even have the triangle with verbs posted on my cubicle wall. From just remembering a piece of information to creating further information regarding it, you can use this taxonomy to build out quality enabling or learning objectives. It is always best to try to write your curriculum to the higher levels of the pyramid.
Rud, A. G. (1997). Use & abuse of Socrates in teaching. education policy analysis archives, 5, 
20-20.













Week 2 – January 19, 2025
Reflect on the lesson, readings, and prior experiences. Explain how you can use Knowles’ four principles of adult education in your current or future position. How can you use these principles as an adult learner yourself?

This week we learned about andragogy, which refers to the theory of teaching adult learners specifically. We also went into sociocultural theory and Vygotsky’s Zone of Proximal Development, which was fascinating. For me it put a purpose to group projects that I have experienced in the past. Normally, when I have been assigned to participate in a group, I feel like I am doing all the work and help others doing their work. I hated being put in group projects for that reason, not realizing there was a purpose and maybe I was further in the ZPD then others and expanding theirs by being a more knowledgeable person. Scaffolding was a new term describing how your build upon your previous experiences.
We discussed Malcolm Knowles’ four principles of adult education and those are (1) the need for them to be involved in their education, i.e. planning and evaluation, (2) that experience is the main source of their learning, (3) that the topic has to be relevant and immediately applicable to their lives, and (4) that the material should be based on solving a problem and not so much content based (1984). In my current position, some of these principles do apply. While the students are not given the ability to evaluate themselves or plan my course, they are given the option to take the course, it is not mandatory. Also, I probably could consider some of my formative assessments as a way for them to be involved. If they are in my course, they already have chosen that the topic is relevant to their lives and by knowing the lessons they will be able to solve problems that they encounter. Experience is the hard one to apply, as everyone has different experiences, and it is hard to plan curriculum based on multiple experiences alone. Perhaps some additional group projects can be implemented to bring that out a bit more. 
	Looking at these principles as applied to my own educational path, I would say that my experience is a good portion of my learning. While I don’t have a formal degree yet, I have over 40 years of life experience to apply to further learning. Anytime I have wanted to learn something, I have pursued it. For example, I wanted to learn how to sew patches on uniforms, so I went on YouTube and talked to relatives that sew and learned everything I could about it. I was able to learn how to sew patches as well as how to use a sewing machine. In that, I ended up using the other principles as well, i.e. planning my learning, solving a problem and being immediately relative to life.
Knowles, M. (1984). Andragogy in action: Applying modern principles of adult learning. San 
Francisco, CA: Jossey-Bass.











Week 3 – January 26, 2025
Reflect on the Venn Diagram you created this week. Comparing and contrasting, what did you notice about pedagogy and andragogy? Consider the readings and your experiences. Discuss how will you use both pedagogy and andragogy to create successful adult learner lessons.
	As I reflect on the Venn Diagram that I created, I must keep in mind that it is very much is in its infancy. I believe that while it seems almost night and day differences for each of pedagogy and andragogy, there should be more bleed over between the two. I mentioned in my discussion this week that “even though they are delineated as separate, the theories are not all encompassing for all its entities, (i.e. not all kids are always externally motivated, and not all adults can be independent and self-directed.) Furthermore, if we are building a course that is designed for teaching adults, experienced based learners, then why are we utilizing curriculum to do so? Curriculum based learning leans more to the pedagogy side. I believe that the best learning would come from aspects of both andragogy and pedagogy.
	Professor Elam mentioned in my discussion post that “Even when one uses a pedagogical learning and teaching strategies, students can take from the learning event the information that they find most relevant to them. This supports their own personal needs, and the student, has the ability to customize the information that is most relevant for them at that time in their life cycle.” I believe this is very important to consider as you are writing curriculum for adults. They are going to take what they need from what you write, furthermore cementing the thought that this diagram is much blurrier than it is night and day. McAuliffe et al. (2009) went on to discuss how the difference between andragogy, heutagogy and pedagogy are only different in that andragogy and heutagogy are learning theories but pedagogy is a teaching theory. This makes the water even murkier and I will have to research more explorations of this idea.
	I think I was correct in my discussion post this week on how I wish to implement both aspects into my classroom in the future. The one aspect I would like to incorporate more into my curriculum would be tapping into the experience that andragogy highlights. I would like to incorporate the experience factor through more group discussion and take advantage of the sociocultural theory.
McAuliffe, M., Hargreaves, D., Winter, A., & Chadwick, G. (2009). Does Pedagogy Still Rule? 
Australasian Journal of Engineering Education, 15(1), 13–18. https://doi.org/10.1080/22054952.2009.11464018














Week 4 – February 2, 2025
Reflect on experiences, the lesson, and readings. Explain experiential learning. How have you used experiential learning in the past and what did you learn this week to apply in the future?

	Experiential learning is exactly what it says, where you learn by your experiences. Now there are stages when laid out. The cycle begins when you are experiencing something, you then move into the reflection stage, leading to the thinking stage, and finally the acting stage which leads to more experience. This type of learning requires active participation, as you cannot just read information and then go do it. You must reflect on what happened, go over lessons learned and think what can be done better. Finally, you do it again and repeat the process. A line that I read this week that was important for me to remember was, “It is becoming increasingly important that adult learners know how to learn and assume responsibility for their own learning. (Lewis & Williams, 1994)” I believe that most adults do learn through experiential learning whether they know it or not.
	A scenario that I have learned through experiential learning is the career development board process. Before I became a career counselor, I was in a career development board and I had three senior leadership personnel going over different aspects of career development for me. When I converted and had to start doing these boards myself, I remembered back to my board and knew what went well and what didn’t. I incorporated the good and got rid of the bad. I then started researching additional items that I could bring to the board in order to help the Sailor. Finally, I was able to conduct the board and take lessons learned from that board to apply to future boards.
	Other than this theory, we learned about Erikson’s Eight Stages of Development and Piaget’s Stages of Cognitive Development. I really think that I will be considering Erikson’s stages of development in the future. When I am looking at how my curriculum is being written, I want to ensure that my students feel like they are part of the class and avoiding thoughts of isolation from it. Also, I want to teach it to them in a way that they can create or pass on that knowledge to others.
Lewis, L. H., & Williams, C. J. (1994). Experiential learning: Past and present. New directions 
for adult and continuing education, 1994(62), 5-16.














Week 5 – February 9, 2025
Reflect on and the describe metacognition. Explain how you can use the information about metacognition to become a better trainer/instructor/teacher/professor/guide. Discuss how metacognition relates to reflection?

	Metacognition is a really fun but sometimes a draining wormhole of thought. Metacognition refers to thinking about your thinking. How do you plan or evaluate your own learning process? Do you know if you learned anything this week? How did you evaluate this? Did a grade that the professor give you evaluate that for you, or do you know that you learned something? I found a quote while researching metacognition which I will list in the next paragraph, as it discusses exactly how we should apply metacognition in our classroom.
“Teaching metacognitively involves teaching with and for metacognition. Teaching with metacognition means teachers think about their own thinking regarding their teaching. It includes reflecting on: instructional goals, students' characteristics and needs, content level and sequence, teaching strategies, materials, and other issues related to curriculum, instruction and assessment. Such thinking occurs before, during and after lessons in order to maximize instructional effectiveness. Teaching for metacognition means teachers think about how their instruction will activate and develop their students' metacognition or thinking about their own thinking as learners (Hartman, 2001).” With this said, if we are constantly reflecting on how we are teaching as well as how we are encouraging metacognition from our students, the greater the class will be and better results will be achieved. 
This journal alone is a great example of metacognition. It is a reflection of what we learned each week. It allows us to reflect on what we learned and if we actually retained anything. Additionally, it gives us an idea on what to put more effort into researching to expand the knowledge gained throughout the week. My reference that I used this week in my journal is a chapter in a book full of information about metacognition and the classroom. I haven’t finished it all but know that I will be in the future. My thinking about my thinking is what has cued me into knowing that I need more working into metacognition overall and even more so when applying it to the classroom.
Hartman, H. J. (2001). Teaching metacognitively. In Metacognition in learning and instruction: 
Theory, research and practice (pp. 149-172). Dordrecht: Springer Netherlands.	













Week 6 – February 16, 2025
Reflect on what you learned about transformational learning this week. Identify and describe examples from your own life that align to this theory. How have you transformed over time? Are you in the transformational process right now? Reflect on why or why not.

	This week was a fun discussion to talk about because I could use my family as an example, which made it a heck of a lot easier. I used the birth of my child to explain the stages of transformational learning. It is very hard to refute a disorienting dilemma as powerful as being responsible all of sudden for another living human being. However, it is important to realize that there are many ways a disorienting dilemma can take place. It is essentially when something happens that questions the way you have learned and done things previously. After the dilemma, the stages one goes through that reshapes the person’s perspective and schemes or ways of doing business is the transformational learning theory established by Jack Mezirow.
	According to Mezirow (1991), the following items are the stages that one goes through: (1) the disorienting dilemma, (2) a self-examination with feeling of guilt or shame, (3) a critical assessment of assumptions, (4) recognition of shared discontent and transformation is possible, (5) exploration of new options, (6) planning a course of action, (7) acquiring skills and knowledge, (8) trying out new roles, (9) renegotiating relationships, (10) building competence and self-confidence, and finally (11) a reintegration into one’s life of the new perspective or ways of doing business. There are several times throughout my life that I have gone through this process and will do in the future.
	Not only was the circumstance of all three of my children being born a transformational learning process. I went through this process prior to joining the military. I was 100% ready to go to college and play football, until I was injured and then poof, had to figure out other options. I am currently going through this stressful period of transitioning from the military to the civilian life. There is no more safety net and the stress is pretty overwhelming at times. However, I am enjoying the learning that is taking me forward and planning out my families next steps.
Mezirow, J. (1991). Transformative dimensions of adult learning. San Fransico: Jossey-Bass.

















Week 7 – February 23, 2025
Research new technology tools and apps that are applicable to adult learning environments. Describe the new technologies and reflect on how you might use them in your lessons. (Discuss at least 3 technological tools.)

	The first area that I want to investigate more would be generative AI. I feel like there is a world of information out there and these AI programs are able to collect and analyze data, compile information and present it to me in a way that I can make more informed decisions on curriculum design regarding a topic. I want the learner to absolutely have the best product given to them so the onus for them to learn solely is in their hands, as it should be with adult learning theory. One of my biggest fears is that someone trying to learn from one of my courses isn’t getting the correct or enough information for them to fully grasp the course. I feel that AI could possibly bring to light information that I may miss while conducting research on my own. That information I could investigate and implement as I see fit. AI can also be a good editing tool or proofreader as I am completing lessons. 
	The second area I would like to conduct more research into would be a supplementary online classroom environment or library. My idea for this would be a repository of all class materials and research used to bring the class to life. If the students are able to review the research which created the class, they may be able to grasp the material more. Also, with this I would like to have a forum board that instructors could monitor and provide guidance. Anyone who has taken the class would be able to access the library/forum. This also brings an enhanced sense of community that adults require. 
	The final area that I would like to investigate would be the possibility of implementing virtual reality or augmented reality into different courses. My thought behind this is maybe more of an enhanced simulator that the military already uses but broken down into headsets for individual classrooms and hosting scenarios on the topic at hand. I know that if I could find a way for this to work it would be great, as confirmed by Kavanagh et. al. (2017) who stated, “numerous studies of VRs use in education yielded positive findings, ranging from increased time-on-task, to enjoyment, motivation and deeper learning and long-term retention.”
Kavanagh, S., Luxton-Reilly, A., Wuensche, B., & Plimmer, B. (2017). A systematic review of 	virtual reality in education. Themes in science and technology education, 10(2), 85-119.













Week 8 – March 1, 2025
Reflect on the course. Explain how the course has changed your thoughts or knowledge. Describe the highlights of the course. Explain how your thoughts about teaching adult learners have changed and how this course has helped prepare you to better understand adult learners.

	I absolutely enjoyed this class. There were a lot of different thoughts that I had throughout the class that might have changed or adjusted but I feel like my discussion post hit this same prompt pretty well, so I am going to bring it into my journal as well. For the first couple weeks we discussed Pedagogy and Andragogy theories. We learned that teaching children is different than teaching adults. We also learned that there is a little bit of aspects that are becoming more prevalent in the other as well, I found that in the motivational aspect. As most of us are focused on either writing curriculum, teaching or instructing adults, we should focus on the andragogy side of the house but still be familiar with pedagogy theory as well. I will be looking to the principles of andragogy when writing or reviewing curriculum moving forward. 
	I also enjoyed learning about Vygotsky’s Sociocultural Development, ZPD and scaffolding, and how learners being brought into the ZPD by someone who is more knowledgeable, make their knowledge circle bigger.  I found that with Erikson’s Eight Stages of Psychosocial Development, it states that our adult learners fall into two stages, and they are trying to avoid isolation and stagnation. This information tells me that I want to ensure my instructors are high performers and knowledgeable so that they can usher our students into that ZPD. I can also ensure to use these theories to support more group activities in the classroom to further enforce the sociocultural development through scaffolding while not isolating the student. I found that I have been well versed Self-Directed Learning and perhaps a bit of an autodidact throughout my life without really knowing it until this class. That was cool to find out and I know a lot of adults are the same way. I can apply some of these facets in our classes through self-evaluation and self-reflection. 
	Finally, to sum up my thoughts, initially I thought that as I move forward to being a curriculum designer I should be focusing on content because that is what the students need. However, after learning so much in this course, I understand that I need to look at the learner first and how they learn. The content will always be there, but how the learners absorb the content will be the tricky thing to harness for my adult learners.




